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DEVON MOORS FEDERATION 

EQUAL OPPORTUNITIES POLICY 

 
Rationale 

 
We recognise that all pupils are of equal worth regardless of cultural/ethnic background, 

religion, social circumstances, gender, ability and disability. 

 

The curriculum and whole ethos of the school should demonstrate, that diversity is 

understood, is welcomed and appreciated within the school. 

 

Equal opportunities means that all children have the right to a broad and balanced 

curriculum which requires differentiation according to children's needs. It is not enough 

for such a curriculum to be offered by the school: it must be fully taken up by every 

pupil. 

 
In order to make access to the whole curriculum a reality for all pupils, we need to foster 

a climate in which equality of opportunity is supported and in which positive attitudes to 

equality are actively promoted. By considering the points listed below this school seeks 

to identify themes and issues that will remain with children into their adult lives. 

 

Gender 

 

The federation’s aims are to: 

 

 Provide equal access to the whole curriculum for all pupils. 

 

 Include opportunities to work in a variety of groupings undertaking a variety of roles 

including leadership, within those groupings. 

 

 Have equal access to educational equipment and resources including practical 

equipment, the library and information and communication technology. 

 

 Give pupils access to questions, instructions and teacher response. 

 

Culture 

 

The federation’s aims are to: 

 

 Prepare children for life in a culturally diverse society. 

 

 Provide an informed and balanced multi-cultural education. 

 

 Ensure that bilingual pupils gain access to the whole curriculum. 

 



Religion 

 

The federation’s aims are to: 

 

 Provide a religious education which conforms to the Devon County Council Agreed 

Syllabus for Religious Education. 

 

 Inform children objectively about a variety of world religions and related issues. 

 

 Provides collective worship. 

 

Social Circumstances 

 

The federation recognises that our catchment area draws children from a variety of social 

backgrounds. 

 

The federation’s aim is to create a caring school ethos where all individuals are treated 

with respect so that children are not disadvantaged by their financial, social or other 

circumstances. 

 

Disability 

 

The federation’s aims are to: 

 

 Welcome and include children and adults with disabilities. 

 

 Educate all children to an understanding of the needs, feelings and rights of disabled 

people and an avoidance of negative assumptions and the promotion of positive attitudes. 

 

GUIDELINES 

 
Equal Opportunities should be part of the whole school ethos. 

 

The planned curriculum should accurately reflect a diverse society and challenge 

prejudice. 

 

We should recognise that school may be the only place where children are exposed to 

informed and balanced multi-cultural education. We are also aware that a changing 

proportion of our children come from ethnically diverse backgrounds and that we should 

use this as an opportunity to help enrich our school life. 

 

Resources should be chosen that reveal positive images of individuals, groups and 

cultures which may not normally be represented, but whose inclusion would add to a 

wider, truer vision of society as a whole. 

 

The informal curriculum includes all other aspects of school life and covers areas such as 



children's behaviour and attitudes towards each other and between staff and children. It 

also concerns teaching styles, access to information and resources and organisation in the 

classroom and in the school in general. 

 

We need to be sensitive to the fact that not all children will share the same beliefs as the 

main school culture. 

 

Staff need to be vigilant in monitoring the assumptions and organisational structures that 

limit or deny children's realisation of their potential. 

 

There are many ways to demonstrate our commitment to equal opportunity. Some 

examples are listed below: 

 

 Encouraging children to be flexible and democratic in group work. 

 

 Registers to be arranged alphabetically. 

 

 Monitoring the use of facilities to ensure equal access. 

 

 Inviting all children to perform tasks such as moving equipment, tidying duties and 

serving refreshments at school functions. 

 

Curriculum Organisation 

 
Equal Opportunity is a dimension of the curriculum that not only pervades the entire 

curriculum and our delivery of it, but also requires specific teaching. 

 

Examples of good practice could include: 

 

 Focusing on another country as part of a study unit. 

 

 Making and maintaining links with another country/culture through correspondence. 

 

 Discussion of women's and ethnic minorities under-representation in history (e.g. 

Second World War or Medieval Realms). 

 

 Analysing texts with children for bias. 

 

 The understanding of stereotypes. 

 

Monitoring 

 
Although not formally assessed we continually monitor and review Equal Opportunities 

in the schoosl. Consideration should be given to areas such as the careful choice of books 

for the library, displays and staff development involving self-assessment to raise 

awareness. 



We also need to make use of initial assessments of ability in comparing the success of 

groups of children as they undertake end-of-Key Stage tests. Differences in the 

performance of boys and girls in standardised tests should be reported. Any relevant 

information should then be used to shape future planning. 

 

Admissions to the school will be monitored to ensure that linguistic, cultural, ethnic or 

gender considerations do not form part of the admissions criteria. 

 

Parental concerns expressed to the school regarding any equal opportunity issue will be 

collated and acted upon accordingly. 

 

Special Educational Needs 

 
We recognise the close relationship between Special Educational Needs and equal 

opportunities in terms of entitlement to the curriculum, resources and equipment. 

Children should have work set which matches their ability and gives them access to 

appropriate resources. 

 

Support and Resources 

 
A bank of resources drawn from outside agencies will be kept by the SEN Co-ordinator. 

Information relevant to any class teacher or specific to any curriculum co-ordinator will 

be disseminated appropriately. Subject leaders need to be aware of these dimensions in 

their resourcing. 

 

Appointments and Promotions 

 
The federation's policy on Equal Opportunities should be made clear to all potential 

applicants and new staff, including non-teaching staff. 

 

Extra-Curricular Activities 

 
A range of activities will be offered which will appeal to a variety of pupils' interests. 

Pupils will not be excluded on the basis of gender. Some activities will be restricted by 

age to ensure that all children do have opportunities to belong to a club. 

 

School Council 

 
The School Council will provide a voice for pupils. School Council views will be taken 

seriously and responded to sympathetically. Further information about the School 

Council is contained in the Staff Handbook. 

 

 

 

 



Evaluation Criteria OFSTED 

 
Good practice is characterised by a clear policy statement which is monitored. Teachers 

should demonstrate an appreciation of how factors such as ethnicity, bilingualism, 

gender, social circumstances and giftedness may affect learning; and reveal knowledge of 

how to plan work and organise and manage classes to take into account the different 

needs of pupils,while maintaining consistently high expectations. All pupils should have 

planned access to a broad and balanced curriculum. Their access will not be merely 

formal, but functional, so that all may achieve and develop their talents to the full. 

 

 

 

 


